Equality Diversity & Inclusion Policy Statement
Buckinghamshire & Milton Keynes Fire Authority (the Authority) is fully
committed to equality, diversity and inclusion. These qualities are fundamental
to achieving the Authority’s aim of making the public of Buckinghamshire and
Milton Keynes safer. The Authority’s values incorporate honesty and trust,
treating each other fairly and with respect, in an environment, which expects
cooperation and inclusive teamwork, free from any prejudice and discrimination.
The Authority will encourage everyone to strive for excellence and achieve their
goals, and at all times deliver a high quality service to the public during the
lifecycle of their career.
The Authority believes that a workforce, which better reflects the diversity of the
public, will create a stronger, more enriched and well-informed organisation,
able to meet the expectations for a modern fire and rescue service. The
Authority will attract talented people from all parts of the community and
support their development and retention.
By embracing equality, the Authority will promote this policy in both
employment opportunity and in the delivery of its services. It will not tolerate
unlawful discrimination. The Authority is fully committed to the duties placed on
it as an employer, service provider and public body under the Equality Act
(2010) and other relevant legislation and respects the rights and privacy of all.
By embracing diversity, the Authority acknowledges the full breadth of people
within the community and seeks to reflect that variety within its workforce. The
Authority is open-minded and receptive to alternative approaches and
encourages innovation. Such an environment is best established when people
feel they can express their views within the context of our values.
By embracing inclusion, the Authority recognises that everyone that works for
the Service has a valuable contribution to make. The Authority will meet the
different needs of people and the communities, and will ensure the working
environment is receptive, welcoming and inclusive of all its people.

Statement of Principles
The Authority will become a more diverse and inclusive organisation,
establishing a culture that puts the community at the heart of all that we do. To
achieve this, the Authority is committed to recognising the value and benefits
brought by everyone.

The Authority acknowledges the role the trade unions and staff representatives
can provide in working jointly to develop a more diverse and inclusive culture
within the Service. The Authority commits to working within existing
agreements, or where appropriate develop these further.
The Authority will ensure that equality, diversity and inclusion is embedded in its
culture and reflected in its people and behaviours, all of which will help to better
serve the public. The Authority will endeavour to:


Be an employer of choice for people from diverse backgrounds and
improve our ability to attract, develop and retain employees from these
groups.



Provide fair, open and transparent access to development opportunities in
order to fully utilise the talent of its employees.



Ensure employment decisions are fair and objective, and free from bias or
discrimination.



Enhance improvement and innovation through positive interaction and
involvement across the Service.



Respond to the needs and expectations of the public.



Build effective relationships in the wider community, through
partnerships, the wider public and community-based groups.



Exceed the minimum legal requirements. There are nine specific areas (or
protected characteristics) covered by equality and diversity legislation;
age; disability; gender reassignment; marriage and civil partnership;
pregnancy and maternity; race; religion or belief; sex and sexual
orientation. It is unlawful to discriminate directly or indirectly in
recruitment or employment because of any protected characteristics.



Ensure that people are treated fairly and protected from discrimination,
bullying or harassment and to take appropriate action where necessary.



Review all existing policies and procedures to ensure they demonstrate
equality, diversity and inclusion.

